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Member at Large (MAL) Nomination Form 
Instructions

Please fill out the form below with the requested information and return in Word or PDF format to the MAL President, Debbie Jacklitch-Kuiken at debbie_jacklitch@yahoo.com. Deadline for Officer, Representative, Alternate Representative, and Chair nominations is March 10, 2017. If you have any questions, please feel free to contact the MAL President.

PART I: General Information

The description of each MAL Leadership Position can be found in the MAL Roles and Responsibilities Document located on the MAL website, or provided by the MAL President upon request.
Identify which position(s) you are nominating yourself for: 

___MAL President
___MAL Vice President
___MAL Treasurer
___MAL Secretary
___Region Representative 

___Region Alternate Representative

___ Awards Chair
___ Finance Assessment Chair
___ Membership Coordinator 
___ Newsletter Editor 
___ Outreach Coordinator
___ Website/Social Media

PART II: Nominator / Nominee Information

	Name:
	SWE Member Number:

	Region: 
	Email: 

	Phone:
	Birthdate month/day(optional):

	Phone 2:
	


PART III: Qualifications

A biography and candidate statement is needed for nomination.  The biography and candidate statement will be used in the election slate for MAL Officer, Region Representative, and Alternate Representative.  The biographies may be published in the MAL newsletter as well.  The following are required:
· 150 word biography written in the third person. The biography should include information about your past SWE experience (if any).
· For each position you nominate yourself for, provide a 150 word candidate statement explaining why you wish to serve in the position and what you will bring to both the position and the MAL organization.
Biography (150 words or less):

Candidate Statement (150 words or less):

PART IV:  Signature

By submitting this nomination form the nominee acknowledges:

· She/he has reviewed and understands the roles & responsibilities for the position(s) under consideration by the nominator. 
· She/he will abide by SWE’s Leadership Code of Service and Conflict of Interest Policy, which can be found on SWE’s resources website or requested by the MAL President. 
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