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President’s Corner
Season’s Greetings, MALs!
It is hard to believe WE15 has already come
and gone. We had over 8,000 registered
attendants and 9,215 registrants with Invent It,
Build It at conference this year in Nashville.
Over 24 countries were represented at the
annual conference and 563 companies were
at the career fair. It was an amazing time of
meeting, learning, and networking. I hope you
have marked your calendar for WE16 in
Philadelphia, PA October 27-29, 2016. You
also have the opportunity to attend your
Region conference in 2016 as well!
If you missed out on conference this year,
our newsletter contains the highlights of the
MAL meetings and some details from
conference. Don’t forget region conferences

will be starting up in
February 2016, so
watch
for
details
coming from your
MAL Representative.
I wish everyone a
wonderful
holiday
season, and best
wishes in 2016.
Debbie Jacklitch-Kuiken
SWE FY16 MAL President
debbie_jacklitch@yahoo.com
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WE15 Recap—MAL Summit
The MAL Summit was held at the
Annual Conference in Nashville, TN
on October 21. We started the
morning with an update from Mary
Perkinson on what SWE is doing to
advocate for the success of women
in engineering. Advocacy training is
available on the SWE website. Other
areas of growth include our
partnership with Washington and
change
to
SWE’s
outreach
programs, including the SWENext
program and the changeover from
Wow! That’s Engineering! To Wow!
Innovations. Keep your eyes open
for upcoming webinars and podcasts
on advocacy, as more will be
developed this year. Additionally,
SWE is interested in highlighting
actions of individuals who are
actively advocating in AllTogether. If
you know of someone, please share
their story with Mary Perkinson.

Mary Perkinson
giving an update on
advocacy.

The MAL Summit also involved
completing a Leadership Coaching
module, presented by Beth PoseyLeonhard. At this year’s summit we
focused on Mentee Enrichment and
how both mentors and mentees can
benefit from a mentoring relationship,
and what the roles of each person

should be.
Penny Wirsing provided the MALs
with
an
update
on
SWE’s
governance restructure. This was
followed up by further discussion in
the afternoon with the region
governors. For more information, see
the brief article on Page 7. You can
get in touch with your MAL
representative on where to find more
information and how to get involved
in the process.
Next, we had a discussion of
leadership and pipeline goals for the
MAL
organization.
Discussion
included ways to recruit new leaders
into the pipeline and how to prevent
burnout of current active members.
We discussed the MAL goals for the
year, which align with those set by
the Society: Professional Excellence,
Globalization, and Advocacy, and
received updates from each of the
committee
chairs
including
Newsletter, Website and Social
Media, and Outreach.
We ended by sharing best practices
and peer mentoring.

WE15 Recap—MAL Council Meeting
The MAL Council meeting was held
at the Annual Conference in
Nashville, TN on October 22nd.
After welcome and introductions,
Claire Shortall gave the membership
report. Overall, membership trends
are similar between SWE overall and
the MAL organization. MALs in
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several
areas
are
forming
professional sections. More detailed
numbers can be found in the
previous newsletter. Claire followed
this with the treasurer’s report, and
provided budget numbers for this
year and last. This was followed by
(Continued on page 3)
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(Continued from page 2)

the MAL financial assessment report, which was
presented by FY16 chair Karen Roth. Emily
Ongstad gave an update on the newsletter and
website and social media. Tori Tinsley gave an
update on MAL Outreach, including ways that
MALs can get involved in smaller groups. Check
out the website for more details and don’t forget
to report your outreach activities on the Outreach
Metric Tool! Teller and Alternate Teller were also
elected for the next round of elections. The MAL
awards program, in it’s 3rd year, handed out 6
awards—see page 3 and 4 for details on this
year’s award winners!
Past MAL presidents Maureen Masiulis (FY12-

FY16 President Colleen Layman addressed the
MALs at the council meeting.

Debbie Jacklitch-Kuiken (FY16 MAL President)
presented past presidents Maureen Masiulis and
Fran Stuart with President’s pins.

FY14) and Fran Stuart (FY15) were recognized
at the meeting as well. Both received President’s
pins for their service to the MAL organization.

Active discussion at the MAL council meeting.

MALs after the MAL council meeting at WE15 in Nashville, TN.
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2015 SWE MAL Awards
By Stacey Culver, SWE-MAL Awards Chair

The MAL organization is pleased to
announce the recipients of the 2015 MAL
Awards Program. These women are
dedicated MALs who have demonstrated
leadership, engagement and commitment
to SWE and the MAL organization.

Jennifer Tullai was
the recipient of the
MAL Rising Star
Award.

MAL Rising Star Award
The Rising Star Award is presented to a
MAL in good standing that has at least 2
but less than 8 years of experience.
Judging is based on 60% technical and
work-related achievements and 40%
participation and leadership in technical
organizations, SWE and other non-profit
organizations. The FY2015 MAL Rising
Star Award recipient was Jennifer Tullai.
Jennifer has served SWE in many
capacities since joining as a freshman.
Her SWE professional service includes
MAL
Secretary,
Region
G
MAL
representative, Region G representative to
the Society Nominating Committee and
Region G Collegiate Leadership Coaching
Team Leader. She is also active with the
ERIE Ambassadors and the Pennsylvania
Junior Academy of Science.

MAL Shining Star Award
The Shining Star Award is presented to a
MAL in good standing that
has between 8 and 15
years of work experience.
Judging is based on 60%
technical
and
workrelated achievements and
40% participation and
leadership in technical
organizations, SWE and
other
non-profit
organizations.
The
FY2015 MAL Shining Star
Award
recipient
was
Tori Borchers (center) receiving the Shining Victoria Tinsley. Tori is a
Star Award from FY15 President Fran Stuart
Senior Technical Service
(right) and Leadership Coach Beth PoseyEngineer
with
the
Leonhard (left). MAL Awards Chair Stacey
Polymers
Americas
Culver was unable to attend WE16, so she
Group
of
TOTAL
is represented here as ‘Flat Stacey!’
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Petrochemicals
and
Refining USA, Inc. Her
SWE
professional
service includes Region C MAL
representative,
MAL
Outreach
Coordinator and Region C Representative
to the Society’s Outreach Committee.
She is also involved with CAMP, the
Caring Aggies Mentoring Program and the
Baytown Symphony Orchestra.
MAL Outreach Award
The MAL Outreach Award is presented to
either a professional or collegiate MAL for
outstanding
contributions
toward
informing girls, their parents, educators,
counselors and/or the general public of
opportunities available in STEM careers.
The judging is based on 20% alignment of
activities with the Society’s mission, 40%
on the variety and complexity of the
member’s involvement, 20% on the
impact of activities in the community and
40% on the impact of the activities on
attendees. This year’s MAL Outreach
Award was presented to Diane Peters.
Diane is an Assistant Professor of
Mechanical Engineering at Kettering
University and the SWE Faculty Advisor
for Kettering University’s A and B

Diane Peters (second from right) receiving the
MAL Outreach Award from Fran Stuart (right),
Flat Stacey (left), and Beth Posey-Leonhard
(second from left).
(Continued on page 5)
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collegiate sections.
Her outreach activities
included an IF-WE workshop for middle school
girls and their mothers that included engineering
career speakers, laboratory tours and science/
engineering activities like egg drop, spaghetti and
marshmallow towers and making ice cream. A
second outreach activity was a SWE Expo where
high school girls have campus tours, engineering
activities and a panel discussion about college in
general. The final outreach activity was as a
FIRST Robotics Team mentor. Her team was
comprised of 16 high school students from
several area high schools and home schools.
MAL Newsletter Awards
Communication is vital to the SWE MAL
organization and the MAL Newsletter is the main
communication
method
used
to
impart
information to the MAL membership. There were
2 newsletter awards presented in FY2015. The
first was the Best Newsletter Article Award. This
award is a judged award and the criteria are
based on relevance to MALs, readability and the
article was a good topic for the general reader.
Collegiate and professional members that wrote
an article published during the year were eligible
for this award. The FY2015 recipient of the Best
Newsletter Article award was Stacey Culver for
her article titled “Why Should I Be a Life Member
of SWE?” Stacey currently serves SWE as the
MAL Awards Chair and as a member of the
Society’s Audit Committee. The second MAL
Newsletter Award is the Newsletter Contributor
Award which is selected by a drawing from all of
the articles submitted and published during the
year.
The
recipient of the
FY2015
Newsletter
Contributor
Award was Claire
Shortall for her
article titled “Step
Up and Start a
Professional
SWE
Section”.
Claire currently
serves SWE as
Flat Stacey (left) receiving the
the
MAL
Best Newsletter Article Award
Treasurer,
the
from Fran Stuart (right).

Claire Shortall (center) receiving the Newsletter
Contributor Award from Flat Stacey (left), Beth PoseyLeonhard (back), and Fran Stuart (right).

Region C MAL Alternate representative, a
member of the Society’s Bylaws Committee,
member of the Society’s Finance Committee and
a member of the Society’s Membership
Committee.
Outstanding MAL Leader Award
The Outstanding MAL Leader Award recipient is
selected by the FY2015 MAL President. This
award is presented to a MAL that has made
outstanding
contributions
to
the
MAL
organization.
The recipient of the FY2015
Outstanding MAL Leader Award was Emily
Ongstad.
Emily is working on her PhD
dissertation at Virginia Tech Carilion Research
Institute in Roanoke, VA where she is studying
the interactions of cells in the heart and how they
affect disease outcomes. She was selected in
recognition of her outstanding contributions to the
MAL newsletter, by
writing
several
articles, editing all 4
newsletter issues and
ensuring they were
distributed in a timely
manner.
She
currently serves the
MAL organization as
the MAL Secretary
and
the
MAL
Newsletter Editor.
Congratulations to all
the FY15 MAL Award
recipients!

Emily Ongstad (center)
receiving the Newsletter
Contributor Award from Flat
Stacey (left), Beth PoseyLeonhard (back), and Fran
Stuart (right).
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MALs Receive Awards From SWE
By Claire Shortall, SWE-MAL Membership Coordinator

Congratulations to the three MALs who received awards from
SWE at WE15. As stated by Society President Colleen
Layman when she announced the 2015 award recipients
earlier this year, “These are the role models who lead by
example and inspire the current and next generation.”
Kerrie L. Greenfelder, P.E., was cited as an Emerging
Leader “for technical expertise in water/wastewater
treatment, outstanding project management skills on the
job and in the community, and a commitment to socially
responsible engineering practices.” Kerrie, a past Region B
governor, became a MAL this summer when she relocated
to Kansas.

Victoria Borchers Tinsley, a Distinguished New
Engineer, has been active in the MAL organization since
she transitioned to professional membership in 2005. She
was cited “for technical excellence that improves product
quality and performance, lowers cost, and increases
safety, and for exemplifying SWE’s mentoring mission at
the collegiate, regional, and Society levels, and in her
community.” Tori is currently Region C MAL representative
and MAL outreach coordinator.

Leabeth Peterson was selected as an Outstanding
Collegiate Member “for achieving and maintaining
academic excellence while consistently demonstrating the
enthusiasm and dedication that define a Society of Women
Engineers leader.” She graduated from Humboldt State
University, transitioned to professional membership for this
fiscal year, and is now the Region A MAL representative.

Learn more about these amazing members and all the
other awards recipients in the conference issue of the magazine.

MEMBERS AT LARGE
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How to Face Adversity Like an Engineer
By Stacey Culver, SWE-MAL Awards Chair

Life can throw curve balls every now and then,
whether on a personal, health, family or
professional level. You cannot control these
events, but you can take steps to mitigate the
effects. How you react can be controlled by you.
As engineers, we are trained in logical thinking
and project management, so let’s put that
education to work and control how we react to the
problem.
Step 1: Create a plan. We know how to do this.
It should be detailed enough to cover all
possibilities. Project management tools are not
necessary. You can use a simple spreadsheet to
get started.
Step 2: Once you have created your plan, you
need to start working the plan. These issues can
be overwhelming, but having a plan to follow is
comforting and keeps you focused on solving the
problem. Remember the elephant? Take it one
bite at a time and it will not be as big as it initially

seems. There are many resources available to
assist in this step. Family counselors through
your medical benefit plan, your company’s
employee assistance plan or WebMD online can
provide information if your problem relates to
family or your health. Your human resources
department may be able to assist with
professional issues with policy discussions or
suggesting training options. You should also
utilize SWE’s professional development webinars
and some leadership coaching modules that can
be used for personal training as well as section
training.
Step 3: Don’t be afraid to revise the project plan
created in Step 1 as needed based on what is
discovered during working the plan and doing
research. Changing the plan is not a sign of bad
planning, but of being flexible when new
information is obtained as you work through the
project.

SWE’s Governance Project
By Diane Peters, SWE-MAL Region H Representative

A big discussion item at this year’s annual
conference was SWE’s governance project. You may
know that SWE has been looking at our structure to
determine what changes are needed as the Society
grows and evolves. This process involved a
consultant,
who
made
a
number
of
recommendations, and now there are a several
working groups looking at specific areas. As a high
level overview:
Significant changes are proposed to the board
composition, senate, bylaws approval, region
structure, nominating process, committees, collegiate
integration, and headquarters.
Minimal changes are proposed to the MAL
organization, professional sections, and collegiate

sections.
Since representatives to the MAL Council come
from the regions, any changes to our regional
structure would have an effect on the MAL
organization.
You will likely be hearing more about these
changes through your Region Governor and Region
Senators, and I'm sure they'll be seeking input from
your region, both MALs and section members. If you
want to share any questions or concerns with the
MAL leadership, please feel free to express any
views you may have on this process. We want to be
sure the concerns of the MALs in every region are
represented in the discussions that take place.
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Volunteering at the Virginia Science Festival
By Emily Ongstad, SWE-MAL Secretary and Newsletter Editor

This was the second in what promises
to be many years that Virginia held a
state-wide science festival. One of few
states in the US to host such a farreaching festival, Virginia’s science
festival received the initial seed money
from the Science Festival Alliance in
Cambridge, MA. In 2013, the alliance
provided a matching grant to the
Science Museum of Western Virginia in
Roanoke, VA. Beyond this grant
money,
many
local
organizations
and
businesses
have
sponsored the events that
occur in this multi-day
festival. Originally planned
to be a festival local to
southwest Virginia, it has
expanded to include many
other cities throughout the
state, and spans many
days and evenings.
This year, I joined the
planning committee for the
Science
Festival
in
Roanoke, which is the
planning center. I extended
my services as the Social
Media Coordinator on the
A volunteer teaches how to remove and
Marketing Team for the
replace a piston in an internal
festival.
For
weeks
combustion engine.
beforehand and throughout
the festival, my job was to
get people interested in science by
sharing cool and interesting science
stories,
and provide as much
information through social media on the
activities of the festival as possible.
The events and activities involved in
this festival are extensive. Multiple
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locations in downtown Roanoke hosted
a variety of exhibitors. The Science
Museum of Western Virginia, which had
free admission for the day, had weather
and traffic exhibits, basic science lab
experiments, plastinated human organs,

Emily Ongstad talking to the Carilion Clinic
healthcare robot.

information about sustainable gardening
and food, animals from the Mill
Mountain Zoo, and Carilion Clinic
healthcare exhibits. For two years,
NASA has brought in a big inflatable
Earth Dome, under which scientists
from NASA Langley guided children in
building satellite shapes from Legos
and testing aircraft designs. Outdoor
exhibits included a sailplane and drone
flying exhibits. The Virginia Museum of
Transportation was also free to the
public on this day, where you could
browse automobiles, learn about traffic
signals, play with RC vehicles, and tour
a steam-powered locomotive. Jefferson
College of Health Sciences had many
exhibits on surgery and healthcare,
while the Taubman Museum of Art held
(Continued on page 9)
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exhibits from the Virginia Tech Carilion Research
Institute on heart and brain health.
Virginia Tech in Blacksburg hosts a festival on
the university campus that is comparable in size
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pursue careers in these
fields. The US continues
to lag behind other
developed nations in
STEM
fields,
so
activities that encourage
involvement early are
especially beneficial.
The Virginia Science
Festival
is
certainly
gaining
success
in Versatile RC vehicles held
terms of increasing size cameras or catapults, or could
each year, both in terms drive over a variety of surfaces,
flipping themselves over to
of
exhibitors
and accommodate the terrain.
attendees, but it will be
truly interesting to see
whether such a festival can impact outcome in
terms of influencing our STEM workforce.

Bricks 4 Kidz exhibited models of a variety of
weather conditions.

to that featured in Roanoke. The Virginia Tech
campus hosted many groups from the university
itself, as well as area universities and schools.
Demonstrations included a robot parade, fossil
preparation, structures built from gumdrops and
toothpicks, a live insect exhibit and a “Virus
Tracker” game that demonstrates how disease
outbreaks work.
The day of the festival, I explored the exhibits in
Roanoke for the purpose of sharing the events on
social media. The experience turned out to be
extremely rewarding, as most of the exhibitors
encouraged me to interact, even though I was
just there to take pictures. It was exciting to see
the visitors get involved and excited about
science and engineering. Additionally, all of the
festival volunteers I chatted with that day were
equally enthusiastic.
The goal of festivals of this kind are to get
youngsters interested in STEM at an early age,
hopefully encouraging them to stay involved and

The steam-powered Virginia 611 locomotive.

There are several states that host state-wide or
large science and engineering festivals, many of
which are organized by universities. Some are
recurring. If you’re interested in getting involved in
your local science festival, the following is a list of
the states that currently host them, and some
states have multiple!: Alaska, Arizona, Arkansas,
California, Colorado, Connecticut, Florida,
Georgia, Iowa, Idaho, Indiana, Kansas, Kentucky,
Louisiana, Maine, Massachusetts, Montana,
Michigan, Missouri, Nebraska, Nevada, New
Hampshire, New York, North Carolina, Ohio,
Oregon, Pennsylvania, South Carolina, Texas,
Washington, DC, Wyoming.
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Gifts to SWE
By Claire Shortall, SWE-MAL Treasurer and Membership Coordinator

‘Tis the season of giving and you may be
thinking about year-end charitable
contributions. Just as you have many
choices of organizations to donate to,
you have many choices when making a
gift to SWE.
An unrestricted donation to SWE’s
general operating fund provides general
support for operations and programs, or
you can earmark your donation for a
specific program within the operating
budget. You can also donate to one of
the endowed funds managed by the
board of trustees within SWE-EFI
(Society
of
Women
Engineers
Endowment Fund, Inc.). Endowed funds
have a long-term investment horizon and
strive to provide an increasing stream of
income to maintain purchasing power
after inflation. SWE-EFI consists of four
separate endowments, although this
article focuses only on the scholarship
and headquarters endowment accounts.

Paula Loring Simon
(MAL-F, left) and
Susan Whatley (MAL
-C) share a moment
after the Society’s
membership meeting
at WE15. Both
endowed new SWE
scholarships last year.

The scholarship program is
one of SWE’s most visible
programs in aspiring young
women to enter and
complete
undergraduate
and graduate engineering
programs. The endowed
scholarships
form
the
cornerstone
of
the
scholarship program, as
the number of corporate
scholarships
available
tends to vacillate annually
with
economic
and
business conditions.
SWE-EFI now provides more than
$220,000 annually for 91 scholarships.
You can donate to the general
scholarship fund within SWE-EFI,
earmark your donation for one of the
existing endowed scholarships, or
establish a new endowed scholarship.
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A gift of $25,000 will endow a $1,000
scholarship in perpetuity and allow you
to name the scholarship as well as
establish the selection criteria. The gift
may be made in one payment or in three
installments over a two-year period by
completing a pledge form, available
online or by contacting Sandy Postel.
Another way to give to SWE (and benefit
in return) is to become a life member.
The $2,000 contribution for life
membership can be paid at once or in
four installments over three years.
Annual dues are waived once the
contract is paid in full. Life member
donations go into the SWE-EFI
headquarters
endowment
account,
which provides a perpetual stream of
income annually to SWE operations.
Contact the membership department for
additional information.
There are now 56 life members in the
MAL ranks, and we congratulations the
three who became life members in 2015:
Sarah Hentges (MAL-B), Olivia Miller
(MAL-G) and Karen Roth (MAL-F).
Whether large or small, to the operating
fund or to SWE-EFI, your donation will
make a difference to SWE and the
individuals we serve. Remember some
corporations provide matching funds for
donations made to SWE and/or SWEEFI. And there are tax advantages for
donating appreciated securities. Each
situation is unique and you should
consult your tax, financial, and legal
advisors to determine what works best
for you.
You can make a strong statement about
your commitment to SWE’s mission by
factoring SWE into your charitable giving
plans. Find out more about donating to
SWE and SWE-EFI from the website.
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MAL Leadership Contacts
MAL Officers
President

Debbie Jacklitch-Kuiken

debbie_jacklitch@yahoo.com

Vice President

Jacquelyn Nagel

jacquelyn.k.nagel@gmail.com

Secretary

Emily Ongstad

nemily@gmail.com

Treasurer

Claire Shortall

claire.shortall@yahoo.com

Leabeth Peterson
Mary Isaac
Victoria Tinsley
Jennifer Seals Cooper
Beth Mellott
Maureen Masiulis
Ali Anderson
Diane Peters
Christi Patton Luks
Karen Custer

Leabeth.peterson@gmail.com
mbonkisaac@gmail.com
tori04@gmail.com
jennnifer.cooper@swe.org
beth.mellott@gmail.com
Maureen.Masiulis@gd-ais.com
akowalsk@mix.wvu.edu
dpeters@kettering.edu
Pattonluks@gmail.com
karen.mclain@gci.net

MAL Representatives
MAL-A
MAL-B
MAL-C
MAL-D
MAL-E
MAL-F
MAL-G
MAL-H
MAL-I
MAL-J

MAL Alternate Representatives
MAL-B
MAL-B
MAL-C
MAL-D
MAL-E
MAL-F
MAL-G
MAL-H
MAL-J

Violettee Brown
Fran Stuart
Claire Shortall
Nancy Manley
Jacquelyn Nagel
Karen Roth
Cynthia S Reid
Anne Lucietto
Linda MS Thomas

vi.brown@swe.org
frances_s@yahoo.com
claire.shortall@yahoo.com
nancy.manley@us.af.mil
jacquelyn.k.nagel@gmail.com
nightcaeryn@gmail.com
cynthia_reid@lord.com
anne.lucietto@sbcglobal.net
lindamsthomas@gmail.com

MAL Committee Chairs/Coordinators
Awards Chair
Financial Assessment Chair
Leadership Coach
Membership Coordinator
Newsletter Editor
Outreach Coordinator
Website and Social Media
Coordinator

Stacey Culver
Karen Roth
Beth Posey-Leonhard
Claire Shortall
Emily Ongstad
Victoria Tinsley
Jennifer Seals Cooper

stacey.culver@swe.org
nightcaeryn@gmail.com
bethpl07@gmail.com
claire.shortall@yahoo.com
nemily@gmail.com
tori04@gmail.com
jennnifer.cooper@swe.org

Stay Connected!
As a MAL, it can be difficult to stay connected to SWE. Find us on social media and
online to stay in the know about MAL and the Society!

Help Wanted!
Leaders like you Needed!: Want to get some
leadership experience? The call for nominations for
FY17 officers and chairs goes out in mid-January.
Review the MAL Roles and Responsibilities
Documents in the MAL Communities and get to know
your current officers and chairs in preparation! Selfnomination and contested chairs are encouraged!
Newsletter Contributors: Looking for articles 2001000 words to include in future newsletters. A broad

range of possible topics include but are not limited to
your local outreach events, career tips, leadership,
mentoring in your workplace, etc. The MAL awards
committee will select the best newsletter article award
each fiscal year. Additionally, authors of all published
articles are eligible for the newsletter contributor
drawing. If you would like to contribute, please send
your articles to our editor, Emily Ongstad. This is your
newsletter!

MAL Calendar
SWE Region Conferences
Region C Conference, Fayetteville, AR

February 5-7

Region G Conference, Cincinnati, OH

February 5-7

Region A, B, J Conference, Seattle, WA

February 18-20

Region E Conference, Newport News, VA

February 19-21

Region F Conference, West Point, NY

February 26-27

Region H Conference, Platteville, WI

February 26-27

Region I Conference, Boulder, CO

February 26-27

Region D Conference, Miami, FL

March 31-April 2

Call for MAL officer and chair nominations

Mid-January

